
August 2020   FAAmilia  |  1Volume 3  | August 2020

FFAAAAmmiilliiaa
National Hispanic Coalition of Federal Aviation Employees



2  |  FAAmilia   Volume 3

“Con Orgullo en Nuestra Hispanidad”

NHCFAE 
PO Box 23276 
Washington, DC 20026-3276 
www.nhcfae.org
Mission 
The National Hispanic Coalition 
of Federal Aviation Employees is a 
professional, diverse organization 
that focuses on advocating career 
placement and advancement through 
support, education and alliances. 
History 
Established in 1978 in an effort to 
provide a network for Hispanic 
employees of the Federal Aviation 
Administration (FAA) and the 
Aviation Industry. It became a 
national organization in 1983. Today, 
the Coalition is the chief advocate

for issues affecting Hispanics in 
the FAA. The Coalition derives its 
support from membership dues, 
corporate sponsorships and private 
donations. 
Officers 
President, Bill Fernandez 
Vice-President, Oscar Torres 
Director of Administration,  
Laurie Ortiz 
Director of Education,  
John Espinosa 
Director of Public Affairs,  
Susie Diaz 
Director of Resources,  
Dolores Spriggs

Standing Committees 
Historian, Hilda Banda 
Corporate Relations, Kristan Villegas 
Social Media, William “Bear” Velasquez 
Membership, Bernice Merly 
Conference, Kristan Villegas
Outreach, Maritza Miranda 
Legislative, Oralia “Lolly” Martinez
Elections, David Gonzales
NHCFAE Foundation, Erik Salazar
Corporate Sponsors 
BlueCross BlueShield FEP  
Starr Wright USA 
Federal Long Term Care  
Livingston Financial 
NATCA  
PASS 
SkyOne

Editors  
Susie Diaz and Erik Salazar

Design 
Spark Creative 
The views expressed herein are solely 
those of the authors and should not 
be construed to be the opinion of the 
FAA or National Hispanic Coalition 
of Federal Aviation Employees. 
Suggestions and opinions expressed in 
FAAmilia magazine are not necessarily 
endorsed by NHCFAE or FAA. Nothing 
in those pages is intended to supercede 
operator’s or manufacturer’s policies, 
practices or requirements, or to 
supercede government regulations. 
© 2020 National Hispanic Coalition 
of Federal Aviation Employees. All 
Rights Reserved.

National Hispanic Coalition of Federal Aviation Employees

NHCFAE Annual Training Conference
Indianapolis: July 26-28, 2021



August 2020   FAAmilia  |  3

CONTENTS

FAAmilia, Volume 3
5 / Message from the President

7 / Editor’s Message

From Our Members
8 /  NHCFAE FAAmilia Zoom Gatherings

9 /  Check Out Indy!

10 /  The Founders of NHCFAE

13 /  Happy 90th Birthday, Carlos Gonsalez!

14 /  2020 NHCFAE National Executive Board Candidates

19 /  Quarantine Cinco de Mayo Fiesta

20 /  Celeste Flemming Works to Make FAA Inclusive

22 / FAA’s GLOBE Celebrates 25 Years

23 /  Happy Retirement, Marina

24 / Latinas in Aviation

25 /  Always in Our Hearts

26 /  Save the Date!

28 /  Happy Baby + Happy Parents = LOVE

29 /  Summer Fun

31 / COVID-19 in Texas

32 / Membership Updates

 9 20

29

19



4  |  FAAmilia   Volume 3
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Message 
from the
NHCFAE  

President

First and foremost, I hope this 
message finds each of you doing 
well through these turbulent times.  
Focus on family and your person-
al health has never been more im-
portant than it is right now.  Please 
continue to follow CDC Guidelines 
(https://www.cdc.gov/coronavi-
rus/2019-ncov/index.html) and take 
care of yourselves.

In May, the NHCFAE published 
statements in support of the Nation-
al Black Coalition of Federal Avi-
ation Employees and Black Lives 
Matter.  The struggle is far from 
over and tensions can flare up again.  
The NHCFAE encourages you to 
exercise your rights to free speech, 
but we recommend you also exer-
cise caution and common sense if 
you choose to participate in peace-
ful demonstrations.

The coalition continues to work to-
ward the goals of our organization. 
During the COVID outbreak the 
NHCFAE has been active doing the 
following:

Planning our next Annual Train-
ing Conference

As you know, we have postponed 

our Annual Training Conference 
until July 26-28, 2021.  However, 
planning and preparations for the 
next Training Conference are still 
ongoing.  In addition, we are mak-
ing preliminary plans for our 2022 
Training Conference in beautiful 
Seattle, WA.  

Preparing for our 2020 virtual An-
nual Membership Meeting 

Since we will not be having our Na-
tional Training Conference this year, 
we are planning a virtual NHCFAE 
Membership Meeting on August 6, 
2020.  Specific details will be com-
ing out on this event, but we would 
like for you all to participate. We 
will be discussing a number of criti-
cal topics that will require decisions 
such as reviewing last year’s expen-
ditures and approving next year’s 
budget, both of which will be pre-
sented by our Director of Resources 
Dolores Spriggs. 

In addition to the budget, our Elec-
tions Chair, David Gonzales, will 
be announcing the new Director of 
Education (DOE) for the next term.  
Our current DOE, John Espino-
sa, and our Charitable Foundation 
Chair, Erik Salazar, will be present-

ing the Scholarship and Tuition Re-
imbursement winners.  

Partnering with the Latino Pilots 
Association, SER International 
and Great Minds in STEM

We also have been working with the 
Latino Pilots Association to advise 
their members about positions in the 
FAA for Aviation Inspectors. With 
the airline industry furloughing 
thousands of employees, including 
pilots, we see this as an opportunity 
to offer careers serving our country 
as Aviation Inspectors to pilots who 
are in need of work.

At the end of July, we will be part-
nering with SER International 
(https://ser-national.org) where we 
will have one of our members, Va-
nessa Gurrola, talking to a group 
of young Hispanics students virtu-
ally about being a female air traffic 
controller.  We are also looking to 
partner with Great Minds in STEM, 
who is a national organization pro-
moting Science, Technology, Engi-
neering and Math careers to under-
served communities. (http://www.
greatmindsinstem.org/about-us/
mission-and-vision)

Cont...
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Actively engaged in the Hispanic Engagement Initiative (HEI) and National Employee Forum (NEF) 

The Hispanic Engagement Initiative (HEI) is developing a strategic plan for the FAA to increase the participation 
rate of Hispanics and women in the FAA.  The HEI was established by the FAA Office of Civil Rights to improve 
representation of Hispanics and females by at least 2%.  The HEI is building this strategy on 3 key areas: 

• Outreach to the Hispanic community

• Improving the applicant pool and hiring of employees

• Career development

The National Employee Forum (NEF) has been meeting monthly. On June 10-11 we held our quarterly meeting.  
The FAA National Employee Forum is an active and integral partner with senior management as a voice for equal-
ity, and serves as a catalyst for change with regard to Equal Employment Opportunity (EEO), Affirmative Action 
(AA), diversity and personnel management issues in support of the Agency’s mission. 

During the quarterly NEF meeting we were briefed on the “Roadmap to Recovery” that has been shared by the 
Administrator through FAA Focus (https://my.faa.gov/go/recovery). We were also briefed on the Minority Serv-
ing Institutions (MSI) Internship Program, which this summer has the largest number of interns the FAA has had 
in years, with 111 interns who will be working virtually this summer.  NHCFAE was critical in helping to secure 
funding for this program.

We also met the new Assistant Administrator for Civil Rights, Mr. John Benison.  Mr. Benison identified his desire 
to meet with each of the Employee Association presidents individually.  We were briefed on the FAA’s plan to 
establish a Paid Paternal Leave Program that would be viable for the FAA.  Unfortunately, the Federal Employee 
Paid Leave Act of 2019 (Pub.L116-92) that was passed in December does not cover FAA employees since we do 
not fall under Title 5.  So, the FAA is establishing the FAA Family Leave program to ensure that FAA employees 
will be covered by a similar program to the Federal Employee Paid Leave Act and should go into effect October 
1, 2020.

Even though COVID-19 has us social distancing and working from home, find ways to engage in the NHCFAE, 
like attending the Annual Membership meeting on August 6th. We are continuing to address diversity and inclu-
sion issues, and specifically those issues that relate to Hispanics in the FAA.  

Thank you for your support!

Bill Fernandez
NHCFAE President

President’s Message Continued...
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Editor’s Message

Hola FAAmilia!

Remember me? For those who are new, my name is 
Susie Diaz. I am a Drafting Coordinator for ATO En-
gineering Services, located in Los Angeles, CA. I have 
been with the agency for 22 ½ years. I previously served 
as Director of Public Affairs (DOPA) for six years. I am 
stepping in to finish Jonathan Eagle’s remaining DOPA 
service time. Thank you, Jonathan, for the work that 
you contributed while serving as DOPA. I wish you the 
best! 

Happy and Safe Quarantine Summer! Boy o boy, what 
an interesting couple of months, right?! Please continue 
to share your summer stories. Tell us how this summer 
would have been different for you and your FAAmilia. 
Or what summer projects you started or look forward 
to starting. A HUGE felicidades to all the graduates. I 
know it was not easy to finish your last couple of weeks 
during this pandemic, but YOU DID IT! I do miss 
in-person celebrations, what about you? Tell us how 
you adapted to different ways of celebrating birthdays, 
graduations and other achievements, while maintaining 
social distance. What have you done different?

Thank you to all those that submitted articles. I hope 
you enjoy reading Volume 3 of our FAAmilia maga-
zine. I look forward to working with you again. If you 
have an idea or topic to add to our magazine, please feel 
free to reach out to me. In addition, if you need help 
writing an article, I can help. Feel free to reach out by 
emailing me at dopa@nhcfae.org

The next volume of FAAmilia magazine will be in the 
fall, November 2020. As before, I will send reminders 
with deadlines so that you can send me your articles.

As always, I look forward to reading your stories.

Stay healthy, safe, and most of all, be kind. Don’t forget 
to wear your mask!

Mil Abrazos,

Susie Diaz

NHCFAE Director of Public Affairs

                            Follow us on:
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Since most of us are social distancing and teleworking, we are not able to do any in-person events. Our Regional 
Chapter Directors (RCDs) have started “FAAmilia Zoom Gatherings” to bring members together virtually.

Western-Pacific and Northwest Mountain had their first FAAmilia Zoom gathering on July 2, 2020. As the first 
Zoom gathering, it went really well. Personally, I felt connected and enjoyed the chat with my FAAmilia.

Join us for more Zoom FAAmilia gatherings to come. Keep an eye out on your emails for notifications. They will 
also be posted on our NHCFAE Facebook page.

Here is a list of our Regional Chapter Directors and their email addresses:

Alaska: Vacant, AL.RCD@nhcfae.org

Capital: Karen Perez, WA.RCD@nhcfae.org

Central: Eric Jennings, CE.RCD@nhcfae.org

Eastern/New England/Technical Center: Maritza Miranda, EA.RCD@nhcfae.org

Great Lakes: Brendan Villegas, GL.RCD@nhcfae.org

Northwest Mountain: Karla Valdez, NM.RCD@nhcfae.org

Mike Monroney Aeronautical Center (MMAC): Veronica Salazar, AC.RCD@nhcfae.org

Southern: Yami Gonzalez, SO.RCD@nhcfae.org

Southwest: Lydia Gomez-Martinez, SW.RCD@nhcfae.org

Western Pacific: Nat Perez, WP.RCD@nhcfae.org

NHCFAE FAAmilia Zoom Gatherings
By: Susie Diaz, NHCFAE Director of Public Affairs
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Check Out Indy!
By: Kristan Villegas, Conference Coordinator Co-Chair
Hola FAAmilia!

I am Kristan Villegas, your Conference Coordinator Co-Chair. I have 
been busy, along with the conference committee, coordinating our An-
nual Training Conference. It has been an adventure and we were looking 
forward to our time together for our annual training conference this year, 
then COVID-19 grounded us all on a complex and anxious level. In Indy, 
we have been working to prepare for this event to create a warm and wel-
coming environment. The bad news is that we will not be able to gather 
this August, but the good news is that we have rescheduled for 2021. 

We are still contracted to hold the conference at The Conrad Indianap-
olis. It is a beautiful hotel located in the true center of downtown Indy. 
There is a mall directly across the street, a variety of restaurants within 
walking distance, and some incredible monuments to see within a short 
stroll. Indy offers sporting events to fans and museums, like NCAA Hall 
of Fame. There is a United Soccer League team with a home field down-
town. The Indy Indians should be playing again (hopefully). Victory 
Field is a lovely park with a family-oriented atmosphere.

I would like to tell you about one of my favorite places to visit in Indy. A part of downtown Indy that is dedicated to arts and 
outdoors, called “White River State Park”. As a mom of four children, the zoo is a must see. They have been going through 
an expansion and several new projects for the past couple of years. One of those was a grand pavilion. Each day, several 
times a day, they have macaw shows. The macaws fly into the pavilion area just overhead and it is truly a spectacular site to 
see. The handlers feed the birds and talk about their habitats and behaviors to the crowd. The very best part is to see them 
fly away after the show because they fly just above your head as they exit. If you duck to get lower, they will just fly lower. 
The White River State Garden, just next door to the zoo, has a butterfly exhibit/house.  The butterflies will land directly on 
you and hang out there if you sit for a while. The gardens are a very picturesque area to walk around, as well. If you love to 
take photos, you should see this place. Our family has taken the opportunity to do a few photo shoots there. Another bonus 
to visiting the zoo is the proximity to the canal walk. Along the canal walk, you can find a few shops, at least 2 museums and 
several restaurants. Most of the restaurants offer seating outside with a view of the canal. You can rent things like canoes 
and paddle boats to take a ride if you feel like getting in some exercise. There are also places to rent and ride surreys and 
city bikes. It is fun to ride the bikes along the canal or venture along the park paths. During the summer they have a summer 
concert series. They have a wide variety of musical offerings. The museums located in this scenic area are the Indiana His-
tory Museum and the Eiteljorg Museum. I am assuming that you can guess what the Indiana History museum has, but the 
Eiteljorg is a Native American and western art museum. It is one of only two such museums east of the Mississippi. 

There is so much more to cover in Indy. I 
hope you all can make it next year to see 
our lovely city and spend some time with 
us. It should be fun. Indy is a big city that 
thinks it is a small town. Its appeal is there 
if you just look our way!

The conference committee is also starting 
work on our 2022 conference in the Seattle 
area! I am excited to see how much fun we 
can find there as well.

A great place to visit while in Indy: https://
www.whiteriverstatepark.org/
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“I have always said that the National Hispanic Coalition of Federal Aviation Employees is about helping oth-
ers.  That is what makes FAAmilia so special.  Whether it is simply a member helping another member, trying to 
improve Hispanic representation in the agency, providing information on scholarships and tuition assistance, or 
telling your community that I am an FAA Professional and you could do this too!  Each of us has the power to can 
bring about positive change and get people involved.
   
However, it is also to know about history, and in this case, the history of the NHCFAE.  The following story was 
first published in La Palabra in the Winter of 2011.  The interview is led by our late hermana, Cynthia Garcia, 
with David P. Medina, the second President and a charter member of the NHCFAE.  David talks about the humble 
beginnings of the NHCFAE and he describes how a couple of people were able to start something that has grown 
into our FAAmilia.”  -Bill Fernandez

Have you ever wondered how the Coalition was started?  Who was involved?  What was the motivation of start-
ing a Hispanic Coalition at the FAA?  Well, you will find the answers in this interview with David P. Medina.  He 
is one of the cofounders of the Coalition and the very first vice-president. Let’s see what David has to tell us about 
the beginnings of the NHCFAE.
 
Who/when/where/why did it all get started?  Was it due to issues/situations you were experiencing? 
It all started in 1978, when Al Labila, Dave Gonzales, Carlos Gonsalez and Jim Santana, all Hispanic Air Traffic 
Control managers, were at a conference and came back with the message of Hispanics needing a voice to look at 
issues regarding Hispanic representation.  My manager at that time was Al Labila. He talked to me about this and 
we started brainstorming on what we can do to set something up regarding Hispanic representation. 

At the same time, not knowing Carlos Gonsalez in El Paso, TX, was doing the same thing, I visited Carlos and 
found out he had gotten further than we had.  He had a group together from El Paso and Albuquerque, so we 
joined hands. The group gathered and had its first meeting in Albuquerque and we all voted for Carlos Gonsalez 
to be the President and me to be Vice President.  The meeting went well and after that we started to recruit, get 
people on board, and collect dues.  The key players who supported us during the time we were organizing the 

The Founders of NHCFAE
2011 Interview with David P. Medina by Cynthia Garcia

14  La Palabra

HAVE YOU EVER WONDERED how the Coalition started?  Who was 
involved?  What was the motivation of starting a Hispanic Coalition at the 
FAA?  Well you will find the answers in this interview with David P. Me-

dina.  He is one of the cofounders of the Coalition and the very first vice-president. 
Let’s see what David has to tell us about the beginnings of the NHCFAE.

Who/when/where /why did it all started?  Was it due to issues/situations you 
were experiencing?

It all started in 1978, when Al Labila, Dave Gonzales, Carlos Gonzales and Jim 
Santana, all Hispanic Air Traffic Control managers, were at a conference and came 
back with the message of Hispanics needing a voice to look at issues regarding 
Hispanic representation.  My manager at that time was Al Labila: he talked to me 
about this and we started brainstorming on what we can do to set something up 
regarding Hispanic representation. At the same time, not knowing, Carlos Gonzales 
in El Paso, TX, was doing the same thing. I visited Carlos and found out he had 
gotten further than we had.  He had a group together from El Paso and Albuquer-
que, so we joined hands. The group gathered and had its first meeting in Albuquer-
que and we all voted for Carlos Gonzales to be the President and me to be Vice 
President.  The meeting went well and after that we started to recruit, get people on 
board, and [collect] dues.  The key players who supported us during the time we 
were organizing the Coalition and were on board with us were Hispanic Program 
Managers, Henry Perez in Southwest Region, Elida Cardenas from Central, Clam 
Monge from Southern Region, Al Mendez from Washington, Raul Ratcliff from 
New York, and Art Fergoso from Northwest Mountain Region.  With that network 
across the country and support- [that] is how we came out. 

Who did you reach out to for guidance?

We reached out to the National Black Coali-
tion since they were already established. Our 
thought was- why reinvent the wheel when it’s 
already there?  

How did the NHCFAE become an employee 
association and national organization?

In 1984, I became president: at that time we 
had some dues but it was like pulling teeth 
because you had the basic questions such as 
“what’s in it for me?” -and at the same time 
we were trying to promote a voice for Hispan-
ics. During that year, we were trying to ex-
pand to the Southern Region because they had 
an operation, the south Florida EEO Council 
plus the population there was Cubans and 
Puerto Ricans.  So we joined forces, we had a 
combined national coalition and south Florida 
EEO conference and we were able to bring in 
the Deputy Administrator.  This conference 
was a turning point because we started to get a 
lot of members from the Southern Region and 
we started to work as an organization. Then, 
Al Mendez and Wanda Reina in HQ worked 
on a letter to get approval as an employee as-
sociation in the FAA, and got it through.  After 
having this joint conference members were 
competing for the next city to have the confer-
ence at.  The next conference was held in New 
York and the next president was Richy Gomez 
from Eastern Region. Under Mr. Gomez’s 
administration we got dues approved- which 
was a big thing. 

The Founders of NHCFAE
Interview with David P. Medina

by Cynthia Garcia, Special Assistant to DOPA
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coalition and were on board with us were Hispanic Program Managers, Henry Perez in Southwest Region, Elida 
Cardenas from Central, Clam Monge from Southern Region, Al Mendez from Washington, Raul Ratcliff from 
New York, and Art Fergoso from Northwest Mountain Region.  With that network across the country and support, 
that is how we started. 

Who did you reach out to for guidance? 
We reached out to the National Black Coalition since they were already established. Our thought was why rein-
vent the wheel when it’s already there? 
 
How did the NHCFAE become an employee association and national organization? 
In 1984, I became president. At that time, we had some dues, but it was like pulling teeth because you had the 
basic questions, such as “what’s in it for me?” While at the same time we were trying to promote a voice for 
Hispanics. During that year, we were trying to expand in the southern region because they had an operation, the 
south Florida EEO Council, plus the population there was Cubans and Puerto Ricans. So we joined forces, we 
had a combined national coalition and south Florida EEO conference and we were able to bring in the Deputy 
Administrator. This conference was a turning point because we started to get a lot of members from the southern 
region and we started to work as an organization. Then, Al Mendez and Wanda Reina in HQ worked on a letter to 
get approval as an employee association in the FAA and got it through. After having this joint conference, mem-
bers were competing for the next city to host the conference. The next conference was held in New York, and the 
next president was Richy Gomez from eastern region. Under Mr. Gomez’s administration we had formal dues 
approved, which was a big thing.

What is your opinion about the coalition now versus when it started? 
I personally feel fortunate to be part of it. We made the coalition a creditable voice that was representing Hispan-
ics. I give credit to the Hispanic Program Managers who went out there and supported our efforts, not just morale, 
but in setting meetings for us, and finding different 
avenues for us to promote the coalition. One great 
thing about organizing this coalition was bringing 
all the different Hispanic backgrounds together into 
one big organization nationwide. We also increased 
the opportunity for officers and members to get expo-
sure. I give big credit to Carlos Gonsalez for taking a 
huge step into forming this coalition. Just think about 
it, back then we didn’t have email, so it was through 
word of mouth, writing letters, and a lot of phone calls 
made on how we started to promote the Coalition. It 
was hard, however we felt good about where we were 
going. Now it is time for the young ones to come in 
and support the Coalition. It’s amazing to watch you 
all come in and grow.

What impact has the NHCFAE had for Hispanics at the agency? 
One thing we found out in establishing the coalition is that we were able to discover talent in another avenue 
and promote it. Consequently, a lot of our coalition members got promoted. We also trained members how to be 
officers, office administrators, run meetings, marketing, and we couldn’t have done it without this coalition.  I 
remember a group of us met with the Deputy Administrator, who was in office at that time. It was me, Santiago 
Garcia from Miami, and four other members, and we talked about Hispanic representation and about the special 
emphasis programs that we were all a result of. We emphasized to the Deputy Administrator that these programs 
work!

14  La Palabra

HAVE YOU EVER WONDERED how the Coalition started?  Who was 
involved?  What was the motivation of starting a Hispanic Coalition at the 
FAA?  Well you will find the answers in this interview with David P. Me-

dina.  He is one of the cofounders of the Coalition and the very first vice-president. 
Let’s see what David has to tell us about the beginnings of the NHCFAE.

Who/when/where /why did it all started?  Was it due to issues/situations you 
were experiencing?

It all started in 1978, when Al Labila, Dave Gonzales, Carlos Gonzales and Jim 
Santana, all Hispanic Air Traffic Control managers, were at a conference and came 
back with the message of Hispanics needing a voice to look at issues regarding 
Hispanic representation.  My manager at that time was Al Labila: he talked to me 
about this and we started brainstorming on what we can do to set something up 
regarding Hispanic representation. At the same time, not knowing, Carlos Gonzales 
in El Paso, TX, was doing the same thing. I visited Carlos and found out he had 
gotten further than we had.  He had a group together from El Paso and Albuquer-
que, so we joined hands. The group gathered and had its first meeting in Albuquer-
que and we all voted for Carlos Gonzales to be the President and me to be Vice 
President.  The meeting went well and after that we started to recruit, get people on 
board, and [collect] dues.  The key players who supported us during the time we 
were organizing the Coalition and were on board with us were Hispanic Program 
Managers, Henry Perez in Southwest Region, Elida Cardenas from Central, Clam 
Monge from Southern Region, Al Mendez from Washington, Raul Ratcliff from 
New York, and Art Fergoso from Northwest Mountain Region.  With that network 
across the country and support- [that] is how we came out. 

Who did you reach out to for guidance?

We reached out to the National Black Coali-
tion since they were already established. Our 
thought was- why reinvent the wheel when it’s 
already there?  

How did the NHCFAE become an employee 
association and national organization?

In 1984, I became president: at that time we 
had some dues but it was like pulling teeth 
because you had the basic questions such as 
“what’s in it for me?” -and at the same time 
we were trying to promote a voice for Hispan-
ics. During that year, we were trying to ex-
pand to the Southern Region because they had 
an operation, the south Florida EEO Council 
plus the population there was Cubans and 
Puerto Ricans.  So we joined forces, we had a 
combined national coalition and south Florida 
EEO conference and we were able to bring in 
the Deputy Administrator.  This conference 
was a turning point because we started to get a 
lot of members from the Southern Region and 
we started to work as an organization. Then, 
Al Mendez and Wanda Reina in HQ worked 
on a letter to get approval as an employee as-
sociation in the FAA, and got it through.  After 
having this joint conference members were 
competing for the next city to have the confer-
ence at.  The next conference was held in New 
York and the next president was Richy Gomez 
from Eastern Region. Under Mr. Gomez’s 
administration we got dues approved- which 
was a big thing. 

The Founders of NHCFAE
Interview with David P. Medina

by Cynthia Garcia, Special Assistant to DOPA

Cont...
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What advice would you give to those that would like to be part of the Executive Board?  
I would say that in peoples’ career, and even in the Coalition, if you volunteer to do something, my advice is to 
do the best you can for growth and contributions and not because you have to do it. Because if you have to do it, 
you are not going to do as well. In leadership, you do it and don’t expect anything in return. I am a big believer 
in having your credentials and qualifications do the job, such as demonstrating performance, leadership skills, 
following up, and being good speakers. Trying to get the coalition established seemed easy, but it wasn’t. I was 
an air traffic controller at that time, then I became a supervisor and at the same time I was having kids. I tried not 
to spend time away from the family, but there was a reason for all this. I did it because I wanted to, and I had the 
cooperation of my wife. Enjoy what you’re doing and do it because you want to, do the best you can, produce and 
have interpersonal skills. I think that’s what moved the Coalition. Carlos had that, I had it, Richy Gomez and Rene 
Matos too. A phrase that I was told when I got hired in 1973 was, “Okay David, we got you in, we gave you the 
opportunity, now the rest is up to you.” That phrase stuck with me over the years. That’s why I was committed to 
the Hispanic Coalition.

CONCLUSION:  In order for Mr. Medina to travel, meet with the co-founders and get the Coalition going, 
he took advantage of the air traffic controller Familiarization Training Program, or “jump seat program,” which 
allowed air traffic controllers to travel in the cockpits of airlines. Throughout the interview, he mentions how 
supportive Hispanic Program Managers were in getting established as the National Hispanic Coalition of Federal 
Aviation Employees, and I thanked him for not giving up and believing that Hispanic representation matters at the 
FAA. Now ask yourself, what are you doing to keep the Coalition going? You are in the coalition. You are given 
the opportunity to be part of it. The rest is up to you.

The Founders of NHCFAE continued...

Since 1977, the Professional Aviation Safety Specialists, AFL-CIO (PASS) has brought first-class union  
representation to thousands of FAA employees. We now represent:

Flight Standards and Manufacturing Aviation Safety Inspectors • Civil Aviation Registry Employees •  
Aeronautical Professionals • Flight Inspection Pilots, Mission Specialists and Operations Staff • Aircraft  
Maintenance Employees • Legal Instruments Examiners/Compliance Specialists • Safety Support  
Staff • Service Center Staff • Airway Transportation Systems Specialists

Membership in PASS is about having a voice in your workplace and a seat 
at the table, gaining a system of support and solidarity, and making 
an important investment in your future through professional 
development opportunities available only to PASS members.

AIR TRAFFIC ORGANIZATION AND AVIATION SAFETY EMPLOYEES

JOIN PASS, THE OLDEST UNION AT THE FAA!

FIND OUT MORE AT JOINPASSNOW.ORG
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Happy 90th Birthday, Carlos Gonsalez!
By: Jonathan Eagle, Western Pacific Member, from FAAmilia Vol 2

Carlos O. Gonsalez turned ninety this year, and we as an organization are 
proud to recognize some of the work he has done, including being one of 
the founding fathers of NHCFAE, and the first president of our coalition. 
Carlos was born February 16, 1930, and currently resides in El Paso, Texas.  
Pictured here, and on the cover of our previous volume of FAAmilia, is a 
photo of Carlos as a young man serving our nation’s Navy. 

Carlos also enjoyed a long career at the FAA, starting as a Flight Service 
Station specialist in 1960. Later he became the chief for the Las Vegas FSS 
in 1977. He would hold that post again in El Paso, as well as in Deming. In 
1979, once our organization was formerly recognized, Carlos as president 
of the NHCFAE expressed the need to assist minorities in employment op-
portunities and to help career development. In 1989, Carlos was part of a 
FAA pilot program to increase diversity among minorities and women in 
the agency. It’s a battle we continue today and proudly recognize Carlos’ 
efforts, not only on behalf of minorities, but his efforts to make our organi-
zation stand out by being one of its initial flag bearers. Thank you, Carlos, 
and Happy 90th Birthday!
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2020 NHCFAE National Executive Board Candidates

Saludos a todos,

First and foremost, I hope this letter finds all of you in good health as we cope
with this global pandemic, which has changed our way of life for the unforeseeable 
future. As we try to press on, we cannot help but think and say a prayer for all the 
families that have lost a loved one during these trying times. Despite the current 
situation if history serves us right, there is no doubt that our country and our NHC-
FAE will persevere.

For those of you who I have not had the pleasure to meet yet, my name is Oscar 
Torres and I am an Air Traffic Controller at the Enroute Center in Atlanta, Geor-
gia. I’ve had the distinct honor to serve as the Vice President of our organization 
this past fiscal year after being appointed by our President, Bill Fernandez, with 
approval by the Executive Committee. I was humbled by the opportunity and until 
this day I am motivated to be a voice for you, our members, while pushing forward 
all objectives that support the mission of our NHCFAE.

Before we had to hit the pause button on the vast majority of our daily life activi-
ties, there was a lot of positive momentum that came out of our conference in Puerto Rico back in August of 2019. As Vice 
President for Fiscal year 2020, I wanted to carry that positive momentum nationwide by coordinating with all the RCDs 
around the country and laid out an ambitious and achievable plan to visit as many regions possible, to not only connect with 
our members, but also support local events and meet with local management to ensure local agency support for our Chapter 
Directors. The plan also called for maintaining and strengthening our alliances with other Employee Associations and Labor 
Unions with our participation in their events, while also participating in as many student-oriented aviation education events 
as possible to hopefully plant a seed in our communities in shaping the future aviation workforce for our country.

We were well on our way as I had the opportunity to represent our NHCFAE in the FAA Managers Association (FAAMA) 
Convention in November of 2019. It was a successful participation with the recruitment of new members, but also talking
with current members and FAA leadership about our vision and objectives of the upcoming year. We continued with out-
reach as I traveled to Indianapolis to support the Great Lakes Region in January with participation in a career symposium 
where we had the opportunity to speak with dozens of high school juniors about careers in the FAA. It was a great event that 
raised the interest of over 50 students who were interested in visiting the Indianapolis Air Traffic Control Tower and Enroute 
Center. For April, we were ready to visit Western Pacific with a scheduled visit to Southern California and we were sched-
uled to participate in an ACE camp in New York spearheaded by our Eastern New England region. For the remainder of this
2020 there were ongoing discussions with our chapter directors to plan visits to Albuquerque, El Paso, Houston, Seattle, 
and Chicago and back to Puerto Rico just to name a few cities so we could reengage our members before this pandemic 
postponed our plan.

I would like each and every one of you to know that once it is possible, I remain committed to see our plan through. I am 
certain this will entail finding new ways to continue our outreach with not just you, our members and students, but also FAA
leadership to ensure that our voices continue to be heard by the decision makers in Washington DC and around the country. 
That is why I am submitting this letter of candidacy and ask for your support to continue to serve as Vice President of our
NHCFAE and stay the course that we had set at the start of fiscal year 2020. My pledge to visit all the regions and cities 
noted remains resolute and it will be a personal priority that we follow through with rescheduling all the previously planned 
student-related events around the country with full NHCFAE and Agency support. In the meantime, we continue to closely 
monitor all federal and local guidance during this pandemic and we ask you to do the same.

In closing, I would like to wish you and your families all the best. Please take care of yourselves and each other. I look for-
ward to seeing all of you in the not so distant future.

Oscar Torres
Candidate for Vice President
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Hola, and thank you for taking the time to read my bio!

My name is Severiano Pete Rosavelasquez and I would like the opportunity to 
serve you as your next Director of Resources (DOR). For the ease of every-
one, especially myself, I simply go by Pete Rosa. I was born into a very unique 
family. My father’s family moved from Puerto Rico to Chicago in the 60’s. My 
mother’s family moved from the hills of West Virginia about the same time. I 
have no problem eating gandules and grits in the same meal.  After high school 
my father was drafted and served in the Vietnam War. He would go on to serve 
in the Army for his career. This would mean that my childhood included many 
moves, making new friends and not being afraid of new experiences. At the time, 
I hated it. In retrospect, the skills I learned from facing those experiences would 
go on to aide me the rest of my life. After high school I spent several years in col-
lege. Afterwards I served in the U.S. Navy, and did so for 11 years. I have been 
married for 16 years and have four beautiful children, Bella, Amelie, Severiano 
and Constantine.
 
Some career highlights:
•  Onboard the USS Nimitz I worked in the Office of Safety. I oversaw and implemented Occupational Safety and Health 
training, programs and events.
•  Onboard the USS Reagan I was the Test Equipment Manager. I managed the ship’s test equipment program, including 
over $2 million budget and assets.
•  While stationed in Rota, Spain I served as the Base Maintenance Manager. I oversaw and managed the base’s Maintenance 
and Quality Assurance Program.
•  I came to FAA in 2008 and have worked as an ATSS/2101 and a Coordinator in the Chicago District.  
•  In 2012, I worked with a small group in the creation of the Tech Ops T-SAP Program.
•  In 2014, I chaired an international committee and served as the Liaison Officer to ICAO for an organization representing 
over 55,000 technicians worldwide.
•  Currently, I work with the office of NAS Defense Programs.
•  From 2010-2018, I served as the Vice President/President of the Illinois Chapter of PASS.
•  I volunteer and teach a class to technicians called Core NAS Policy and Compliance.
 
Some personal highlights:
•  I have a B.S. in Technical Management from Embry-Riddle University
•  I have, for many years, advocated and worked with local refugees.
•  I served as a volunteer firefighter.
•  I am the Vice President of a local civic theatre.
•  I have served as a church elder and deacon.
 
I share all of this so that you can know that I am very driven and accustomed to challenges. I have managed many large 
budgets for projects and organizations with success.  This is critical because as the DOR I will be the Chief Financial Officer 
of the organization. I have a strong background in contracting. This is also important because as the DOR I will be involved 
in the management and negotiations of our contracts. I strongly believe in servant leadership! I believe my background and 
experience has provided the skills and insight to successfully serve you as the NHCFAE Director of Resources.  Thank you 
for being a part of this organization and best wishes.

Pete Rosa
Candidate for Director of Resources

2020 NHCFAE National Executive Board Candidates
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2020 NHCFAE National Executive Board Candidates

Hello Members-

It is my honor to announce my candidacy for the position of National Director 
of Education for the National Hispanic Coalition of Federal Aviation Employees 
(NHCFAE).  My name is John Espinosa and I have been an active member in the 
NHCFAE since November 2010.  I have served in several different capacities while 
being a member of the Mike Monroney Aeronautical Center (MMAC) Chapter.  I 
am proud to have had the opportunity to serve as MMAC Deputy Regional Chapter 
Director, MMAC Regional Chapter Director, and now as your interim National 
Director of Education. Throughout the years, my passion to be involved in this 
organization and give back to others has been my number one priority.  I have been 
afforded many opportunities in my life because of the relationships gained through 
being a member of this coalition. I feel that it is important to carry on the legacy 
that those who came before us worked so hard to achieve. 

I began my career with the FAA as a contractor in 2006 as an Instructional Systems 
Designer. I was responsible for the development and maintenance of various Air Traffic Controller training courses. I was 
blessed to be hired into the FAA in 2010 as an Instructional Systems Specialist (ISS) and became an instructor for the FAA 
Academy’s Train-the-Trainer program.  I am currently serving as a Management and Program Analyst in the Training and 
Support Division at the FAA Academy. My responsibilities include strategic planning, facilitation, coaching, leadership 
development, capital investments, and learning technology. 

I have been involved in training and education for over 15 years.  I have a passion for helping others develop on a technical 
and professional level. I have been lucky to meet a lot of people who share the same desire to see others succeed in the 
classroom and grow as leaders.  I will bring that same desire and energy as your Director of Education. 

I believe to give the gift of learning is one of the most powerful things we can pass on to the next generation.  I want to help 
our members get quality and relevant training at our Annual National Training Conference.  I want to increase and give 
back through our scholarship program, which prepares our members to be the BEST qualified individual for the job.  I want 
to identify other training opportunities throughout the year for our membership to help increase the talent pool of diverse 
qualified candidates. 

I have always prided myself on being an advocate for the Coalition.  Whether that is helping out with job fairs, recruiting 
events, speaking at local colleges, audio/visual for the conference, emceeing the conference, or delivering training at the 
conference. If elected as Director of Education, I will strive to help make our coalition the premier employee association, 
not just in the FAA, but in the Federal Government.  

I hold a Bachelor of Science degree and a Master of Education degree from the University of Oklahoma. BOOMER 
SOONER!  I also hold certifications as a Project Management Professional and am a member of the Association of Talent 
Development. 

As your Director of Education, I will serve you and be open to ideas on how we can continue to increase our educational 
opportunities. I kindly ask for your support and most importantly your vote. 

John Espinosa
Candidate for Director of Education
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Before I tell you about myself, I surely hope everyone is keeping safe, as well 
as your families during these challenging times with the ongoing COVID-19 
pandemic, and my heart goes out to those who might have suffered or have lost 
a loved one from it. I have faith we will prevail and see the sun again within our 
hearts, even on rainy days!

My name is Roberto Villa and it is a pleasure to announce my 2020 candidacy 
for National Director of Education (DOE) for the National Hispanic Coalition of 
Federal Aviation Employees (NHCFAE).
I was born and raised in Ponce, Puerto Rico and graduated in 1998 with a bach-
elor’s degree in Computer Science from the University of Puerto Rico. The 
youngest of four children, father of two beautiful young ladies & one feisty res-
cued Shih Tzu, and currently residing in New Jersey. During my college years, I 
participated in the William J. Hughes Technical Center’s COOP Internship Pro-
gram, which opened the door for me to expand my professional opportunities.
After graduating in 1998, I moved to New Jersey, where a private company do-
ing work in support of the FAA for 10 years hired me. In 2008, I joined the FAA’s 
Air Traffic Organization (ATO) as a Computer Scientist, where I currently serve as Test Lead for the Time-Base Flow Man-
agement (TBFM) Test Team within the En Route & Oceanic Second Level Engineering Group (AJM-25).
I have been a member of NHCFAE since early 2010, chapter Deputy Director in 2011 and became Regional/Center Direc-
tor (RCD) for the former Technical Center Chapter in 2012. I served as RCD through 2019 and attended National Training 
Conferences since 2011. Throughout the seven years I served as RCD, I participated in Executive Committee meetings 
under the guidance and direction of multiple Executive Board officers and have always enjoyed the different dynamics and 
discussions for the benefit of the NHCFAE Membership.
So, why my interest into the National Director of Education position? Back in 2009, I was a board officer of a non-profit 
Volleyball Association in a local town, and I had the opportunity to assist in starting a high school scholarship package creat-
ing guidelines and requirements to launch the program. It gave away $1,500 in cash scholarships to high school seniors, and 
sponsored others to volleyball camps. Later in 2013, when my eldest daughter was graduating from high school, we went 
through the college selection and scholarship application process. While this was overwhelming, it was extremely important 
to us, and an exciting moment. During this same time, I started to pay more attention to the NHCFAE’s DOE position, but 
I knew I needed time to learn my ways. I grew appreciation of the thorough process on scholarships, membership tuition 
reimbursement, and meaningful Training Conference content, which have significantly enhanced the career of many of our 
FAA peers and membership in general over the years. 
The NHCFAE scholarships are extremely important to motivate our youth to further their education post high school; yet, 
I feel the evaluation tables can be improved creating household income table scales by regions, to weigh them against the 
national average to better rank applicants. This concept is important because each state/region’s average household income 
varies from the national average and this will allow candidates to be ranked fairly. This is where I would like to start work-
ing, should you elect me. Pursuing a college degree allowed me an internship opportunity that began a new journey into my 
professional career, and our younger generation deserves the same opportunity via our scholarships.
There’s always the struggle to balance your professional life with your personal life, and on top of that your volunteering 
life; however, the latter can only be effective when you know you are ready. Opportunities for improvement are always 
present and you, the membership body, give each serving official of the DOE’s position that opportunity to leave a mark that 
will transcend for many years complementing the contributions from previous officers; and I would like to ask YOU to give 
ME such opportunity, because I know I am ready.
I appreciate your attention and hope to count on your vote and confidence to represent you and those who will come after.

Roberto Villa
Candidate for Director of Education

2020 NHCFAE National Executive Board Candidates
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*Only current SkyOne Federal Credit Union members ages 18 years and older are eligible to refer and receive a total of $500 in annual “referrer cash bonuses.” The referring 
member will receive a $25 gift card for each valid referral, as noted below, with a limit of 10 referrals (or $500) paid out per member per year. A valid referral requires an in-
dividual who: 1) meets SkyOne’s membership requirements; 2) opens a new membership at SkyOne through an in-person representative OR online; 3) deposits the minimum 
opening balance amount of $5; 4) maintains the new account in good standing for a period of thirty (30) days; and 5) maintains good standing with the Credit Union as a 
member for a period of thirty (30) days. Offer subject to change without notice and may end at any time. Visa® is a registered trademark of VISA U.S.A. Inc

Federally insured by NCUA.

SkyOne.org | 800.421.7111

Tell a friend about SkyOne and you’ll BOTH get a $25 Visa Gift Card* when they 
open a new account. 

Ready to give $25 and get $25? 

Here’s how:

1. Go to refer.skyone.org 

2. Share with friends via Facebook, Twitter, or email.

3. Your friend will receive a $25 gift card once they open an account, deposits the minimum 
opening balance amount of $5 and account remains in good standing for 30 days.

4. You’ll get your $25 gift card when they become a member!

$500*
Refer friends 

earn up to 

Dina Earl
310.487.1680
dearl@SkyOne.org
www.SkyOne.org/Dina

/share_dina
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How did we celebrate Cinco de Mayo this year? Well, we did things a little different from any other year. This 
year we were not able to celebrate at work with co-workers and members, as we do every year. This year, during 
Cinco de Mayo, Los Angeles was under a stay-at-home order due to COVID-19. 

At first, we thought the order would be just for a month, but it went on for a couple of weeks. I started working 
from home. Attending to my daughter and trying to figure it out with my family. In the beginning, it was hard to 
adjust, but we managed to schedule things. The kids kept busy doing homework and attending their “learn from 
home” Zoom classes. I stayed busy teleworking, parenting and stepping in as a “teacher” when my daughter, 
nieces and nephews needed more activities to do. 

Cinco de Mayo is one of those days that I look forward to. Our community Cinco de Mayo parade was cancelled, 
and it just did not feel right. I knew then that we could not just cancel everything, so in order to keep a tradition 
going, we did things differently. Cinco de Mayo this year fell on a perfect day, a Tuesday! What do we do on 
Tuesdays? Taco Tuesdays, of course! I decided to take the day off and celebrate with my family. I supported a 
local family business and ordered food for us to have our own taco bar. I told my family to dress up and to be 
ready for our Taco Tuesday Cinco de Mayo Fiesta celebration. I made our home festive by decorating. We had 
carne asada and pollo tacos, guacamole, beans, rice and all the toppings. We had a great time staying in together 
and celebrating as a family. I love that our family has always reminded us of our traditions and what Cinco de 
Mayo means to us.

Quarantine Cinco de Mayo Fiesta
By: Susie Diaz, NHCFAE Director of Public Affairs
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The following story featuring NHCFAE member, Celeste 
Flemming, was originally published by Focus FAA during 
Pride Month in June.

For Celeste Flemming, the decision to join FAA GLOBE – 
the agency’s LGBT Employee Organization – was easy.  For 
many other employees, that decision was much more diffi-
cult.

Flemming joined 25 years ago and has been a strong ad-
vocate for transgender rights locally at the Mike Monroney 
Aeronautical Center (MMAC) and nationally within FAA. 
“It is so important that we are inclusive to attract people of 
talent to join our mission,” Celeste said.

FAA GLOBE is celebrating its 25th Anniversary by hosting 
a Pride Month Celebration, FAAbulously Forward, June 30.

“It was so difficult back in the 1990’s for an LGBT person 
to self-identify, especially in Oklahoma,” said Celeste, who 
has been an employee at MMAC for nearly 30 years. FAA 
GLOBE was a beacon for Flemming. “Giving an employee 
a safe and supportive environment to be who they are is just 
something that comes naturally to me.”

Finding a safe place to talk about their own identity has not 
been easy for FAA employees, however. Many employees 
met Celeste offsite, for fear of how coworkers or managers 

might respond to their “coming out.” In the early days of 
GLOBE, discrimination and derogatory comments about the 
LGBT community were prevalent.

At MMAC and across the FAA, GLOBE members have put 
up displays, posters and held meetings open to all employ-
ees. As a professional organization recognized by the FAA, 
GLOBE and its members act as advocates for equitable rep-
resentation and opportunities in employment, development, 
and leadership. The purpose of GLOBE is to eliminate prej-
udice and discrimination against Gay, Lesbian, Bisexual and 
Transgender individuals.

LGBT Pride Month falls in June to commemorate the Stone-
wall riots, which happened at the end of June 1969 in New 
York City. The riots were a series of demonstrations by 
members of the gay community in response to a police raid 
of the Stonewall Inn in Greenwich Village. 

“I and other GLOBE members have worked tirelessly to ed-
ucate all employees on the contributions those in the LGBT 
community make every day, but it was an uphill battle at 
first,” said Celeste.

After the September 11th attacks, the MMAC campus was 
closed to all non-spouses of FAA employees. Celeste met 
with then-Center Director Lindy Ritz to get her to accept 
domestic partners. “It was really a positive exchange, edu-
cating Lindy and other managers,” said Celeste.

When Jane Garvey was named FAA’s Administrator in 1997, 
she met with GLOBE members from across the country to 
learn more about the community and see how the agency 
could offer support. One of the earliest issues for LGBT 
employees was trying to get domestic partners covered by 
health insurance. GLOBE and the FAA worked together to 
help tap into the benefits available at the time. The benefits 
available back then, before legal marriage, were things like 
setting up TSP beneficiaries, setting up the beneficiaries for 
final pay, and other forms and processes where employees 
could identify beneficiaries directly. In addition, there were 

Celeste Flemming Works to Make FAA Inclusive
By: Focus FAA

Member
Spotlight
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Member
Spotlight

FMLA opportunities for “equivalent” to family relation-
ships. 

Celeste has also helped many employees work through tran-
sitioning -- the process of changing one’s gender presenta-
tion and/or sex characteristics to match one’s internal sense 
of gender identity.

“The relationships we develop here at the FAA are import-
ant, and most people really care and want to be supportive,” 
Celeste said. “Many times, coworkers and managers feel 
hurt that they weren’t told by the employee directly,” Ce-
leste said. “Even in the cases where some individuals don’t 
agree with a person transitioning, they still need to be pro-
fessional,” said Celeste, and GLOBE has helped to navigate 
that process.

One of the most recent issues has been with bathroom usage. 
The EEOC says that employees can use the restroom of the 
sex for which they identify, but for many transgender em-
ployees, that can be difficult in practice, especially if they 
are in the transition process. Celeste has helped the FAA re-
spond to this by being involved in facility renovations.

“One of the biggest health threats to transgender employees 
is chronic dehydration, out of fear of using a bathroom they 
identify with. I’ve gotten involved in many facility projects 
to ensure there are single use bathrooms for anyone who 
may wish to use them,” said Celeste.

Celeste is currently the manager of the FAA Academy’s 
NAS Information Services Section and was part of the team 
that developed the EEOC Office’s training.

“Developing that course was a wonderful experience, be-
cause we got to provide the framework for how the FAA 
addresses any issues that arise related to transgender indi-
viduals in the workplace. There are so many things to be 
considered, especially within the parameters of any laws and 
FAA policies. But the best part is helping people become 
more accepting of others,” said Celeste.

As a longtime champion of diversity and inclusion, Ce-
leste was honored by the First Unitarian Church of Okla-
homa City with their “Courageous Love Award” in 2019. 

The church recognized Celeste’s work with Oklahoma City 
Youth United, a LGBTQ+ youth group supported by First 
Unitarian.  “It was super nice, I cried and cried,” Celeste 
said. “I remember doing the Welcoming Congregation back 
in the 1990s.” The welcoming congregation program was a 
church-wide effort to educate the church community and ad-
just all the church’s messaging/communication to create full 
inclusion regarding gender identity and sexual orientation.

As LGBT Americans have become more widely accepted, 
Celeste has moved on to work on other related causes, in-
cluding getting the agency to move to gender-neutral lan-
guage in documents and materials.

“Concepts like gender fluidity and non-binary are new to 
many people. For the FAA, I’ve helped draft documents with 
this in mind. As an adjunct professor at Oklahoma State Uni-
versity-Oklahoma City, I’ve done a number of in-services as 
well as conducting my classes in gender-neutral terms. You 
shouldn’t assume anyone’s gender.”

Bringing acceptance of LGBT FAA employees and the larg-
er community has been Celeste’s life work. “It’s important 
to consider how people see themselves and how they want 
to be seen. The more we understand someone else’s perspec-
tive, the better we will be as FAA employees and as people.”
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Jimmy Chavez is an HR Specialist in the Executive 
Resources Division in AHR located at Headquarters in 
Washington, D.C.  Jimmy is a NHCFAE member and 
also serves as FAA GLOBE’s Eastern Service Area 
Director.  Jimmy’s reach as the Eastern Service Area 
Director spans 22 states (New England, Eastern and 
Southern Regions), District of Columbia, Puerto Rico 
and the U.S. Virgin Islands.  Jimmy has been a GLOBE 
member since November 2017 and served as the East-
ern Service Area Director since August 2018.  Jimmy 
has 16 years of federal service in which two and half 
years has been spent with the FAA in AHR at HQ.  

Jimmy is a proud member of FAA GLOBE and says 
that, “FAA GLOBE provides a community for LGBTQ+ 
people and friends of the community.  FAA GLOBE 
celebrates our members’ authenticity and provides a 
safe and affirming environment that fosters a sense of 
community and belonging.  FAA GLOBE understands 
the intersectionality of identities and how important it 
is for the workforce to bring their most authentic self to 
the work environment.  FAA GLOBE echoes the senti-
ments of FAA’s Administrator, Steve Dickson, that di-
versity is our strength.” 

FAA GLOBE is one of several employee organizations 
at the FAA that is open to and supports all employees.  
FAA GLOBE provides a great opportunity to meet new 
employees across the agency, serve on different board 
committees, and continue to develop work and public 
speaking skills.  

June 2020 is a very special milestone for FAA GLOBE 
because it marks the organization’s 25-year anniversa-
ry.  This year’s Pride month celebration features two 
FAA GLOBE founding members who will be provid-
ing a glimpse into what the environment was like in 
1995 and what the genesis was for the creation of FAA 
GLOBE.  FAA GLOBE is very excited to celebrate a 
first for the organization- a featured guest speaker who 
is an openly lesbian Executive at the FAA.  Virginia 
“Ginny” Boyle, Deputy Vice President, System Opera-
tions Service in the Air Traffic Organization, will share 
inspiring words about herself and her family as well as 
her motivations during her career at the FAA and how 
she’s moving the FAA FAAbulously Forward!  

FAA’s GLOBE Celebrates 25 Years
By: Jimmy Chavez, Capital Chapter Member
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Marina O’Sullivan’s words to her FAAmilia in NHCFAE:

“Mil gracias y muchos abrazos a todos mis compañeros de trabajo y queridos amigos con quien gozé tanto 
durante mis 28 años con la NHCFAE! 

A thousand thanks and many hugs to all my coworkers and dear friends whom I enjoyed so much during my 
28 years with the NHCFAE!”

Happy Retirement, Marina!
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Latinas in Aviation
By: Lizbeth Alvarado, Great Lakes Member

Lizbeth Alvarado, member from Great Lakes, has joined other wonderful Latinas in aviation to launch an incred-
ible book. We are all very excited to unveil the incredible project that we have been working on! 

Latinas in Aviation is officially taking flight on August 15, 2020! 

Join us for our virtual book launch, where we will be launching this special one-of-a-kind book displaying amaz-
ing Latinas making changes in the aviation industry.

You will get to hear from pilots, controllers, aeronautical engineers, aviation administrators to military veterans, 
mechanics, and aspiring aviators, and more, all with a unique passion for aviation!

The virtual launch will be held August 15, 2020 at 10:00am CST via Facebook Live. Register today by searching 
for ‘Latinas in Aviation’ at eventbrite.com



August 2020   FAAmilia  |  25

Always in Our Hearts
By: Karla Valdes, Northwest Mountain RCD

Vanessa Alicia, one of our members in the Northwest Mountain Region, passed away on April 29, 2020. V, as 
many of us knew her by, was a beautiful person inside and out. Always full of laughter and making the most out 
of the moment. The world has lost a beautiful soul and heaven gained a beautiful angel. The pain and grief are 
still so fresh and shocking for us all.

V joined the FAA in September 2016. It was during the 2017 Annual Employee Association and Coalition Fair 
that V approached the NHCFAE booth and asked us “what we were all about.” I will never forget that day, she 
was very enthusiastic and willing to put all her effort in sharing her culture and supporting the coalition in any 
way she could. The next day, V submitted her application and was proud to be part of the NHCFAE. It was that 
same year that she decided to attend the 2017 NHCFAE Training Conference in Los Angeles with her mother. A 
lot of the members met her during that conference, and V and her mother had the opportunity to join us again 
at the 2018 conference in Texas.  

We have many pleasant memories of V, as being the fun-loving person she was. V, you will forever be missed 
my friend.  Shine bright and shine high, God has definitely gained an amazing angel!! You will always be in our 
hearts!

  Vanessa and her mom at the LA conferenece
Vanessa with her NHCFAE friends at Billy Bob’s in Ft Worth

Vanessa with her NWM FAAmilia

Vanessa and Karla at an NHCFAE conference
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Email your member
spotlight stories to
dopa@nhcfae.org

Save the Date!

NHCFAE Annual Training Conference
Indianapolis: July 26-28, 2021
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FLTCIP10499

No matter where you are in your career, consider including the Federal Long Term Care Insurance 
Program (FLTCIP) as part of your financial plan.

Designed specifically for the federal family, the FLTCIP may be a smart way to help protect your savings 
and assets and remain financially independent should you ever need long term care. Plus, as part of 
your federal benefits, your qualified relatives are eligible to apply for FLTCIP coverage, even if you don’t.

Plan Ahead Today
1-800-LTC-FEDS (1-800-582-3337) TTY 1-800-843-3557  LTCFEDS.com/facemyfuture

The Federal Long Term Care Insurance Program is  
sponsored by the U.S. Office of Personnel Management, 
insured by John Hancock Life & Health Insurance Company,  
and administered by Long Term Care Partners, LLC. 

Face your future with confidence
knowing you’ve planned ahead to protect it.
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Happy Baby + Happy Parents = LOVE
By: Misael Goicuria, Southwest Member

Roman Marcelo Goicuria was born on Friday, March 13, 2020 during the beginning of the global pandemic. The 
quarantine measures were implemented on the first day that we arrived at the hospital. It took 3.5 days for deliv-
ery, and little Roman was not too enthusiastic about being taken out early. He was 6 lbs 7 oz, almost 2 lbs over 
what the doctors predicted. He has more than doubled in size and weight since his birth, and we are happy and 
blessed that he is healthy.
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Yes, we opened up too soon thanks to our governor. I did not agree with him, but it happened anyway, and now Texas is pay-
ing for it by having to shut down yet again due to a skyrocket in the number of cases. While everyone else was out and about, 
my family has been staying home. We have been quarantined with my mom and my four kiddos. We celebrated a quarantine 
birthday, my oldest daughter, Lexus, turned 23, as well as her graduation from college. We had a small celebration with just 
us at home. We venture out about every 4 weeks to pick up some groceries that we cannot get delivered. I have really enjoyed 
teleworking because I love spending this time with my kids and taking care of my mom. I do have some coworkers who like 
to hang around and disrupt me while I telework, my grandcat, Kit, and my cat, Whiskers. We have also been doing puzzles and 
recently started a movie marathon of all the marvel movies in order from the very first to the most recent. My daughter, Olivia, 
started a garden with watermelons, cucumbers, squash, tomatoes and onions. In addition, as of this past weekend, there was a 
new addition to the family from way down in Galveston. My niece, Mercedes, welcomed her first child, Milo Pax Duke. We 
have enjoyed seeing pictures and videos of him and cannot wait to meet him when this is all over, For the most part, we all still 
like each other and have enjoyed our time with each other, for now.    

COVID-19 in Texas
By: Lydia Gomez-Martinez, Southwest RCD
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Membership Updates
By: Bernice Merly, Membership Chair 

October 2019 – June 2020
Name Region Position Recruited By
Efrain Martinez NM Operational Support Facility Specialist Michael Valencia

Christina R. Meyer SO Management and Program Assistant Yami Gonzalez

Jose R. Ortiz SO Management and Program Analyst Freidy Lazala

Saida O. Pierri SO Compliance and Enforcement Inspector Freidy Lazala

Maria Ramirez  SW  

Jacob L. Rivera SO Air Traffic Control Specialist Sabalier/Dobao/Quinones

Melissa Y. Rivera  SO Management and Program Analyst Self

Dominic W. Ross SW Air Traffic Control Specialist Self

Abigail A. Smith WA Director, ATO Technical Training Irizarry & Resto

Christopher Stitz SO Air Traffic Control Specialist Oscar Torres

  

 


